
 
 

 

Appendix to the notice of the general meeting item 8 - Statement regarding the 

determination of salary and other remuneration to the executive management 
 

Statement on the Group CEO and Group Executive Management remuneration 
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2
 The performance benchmark (index) is the STOXX® Europe 600 Telecommunications index (SXKGR). 
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Individual terms for the Group CEO and Group Executive Management  
During 2014, the Group 

Executive Management 

consisted of the following 

members:Member 

Position 

Group Chief Executive Officer (CEO) 

EVP and Group Chief Financial Officer (CFO) 

EVP and Head of Group Industrial Development  

EVP and Head of Group People Development 

EVP and Chief Executive Officer Norway 

EVP and Head of Europe region 

EVP and Head of Asia region 

EVP and Head of Strategy and Digital 

EVP and Head of Group Legal 

EVP and Head of Corporate Affairs 

EVP and Head of Digital Services 



 
 



 
 

 

 

 
 

 

 

 

Name 

 

Agreed period of 

notice, months 

base salary 

Severance pay 

months base 

Salary ( based on 

employment 

conditions) 

Pension benefits 

Jon Fredrik Baksaas 6 months 

24 months. In 

case of new 

position the 

severance pay 

is reduced by 

75% of income in 

new 

position 

60% defined benefit of a defined pension-qualifying income ofNOK 5 074 

119 (per 01.01.2014) until the age of 70, thereafter 58%.The pension-

qualifying income cap is adjusted with CPI-ATE (consumer price index 

adjusted for changes in indirect taxes and excluding energy products) 

January 1 every year. Will retire on 31 December 2015 at age 61. 

Richard Olav Aa 6 months 6 months 

Defined contribution, 4% of 1 – 6 G, 8% of 6-12 G and 30% of base salary 

above 12 G. In addition, annual contribution of 10% of base salary for 

early retirement scheme. Retirement age 65.  

Hilde Tonne 6 months 6 months 

Defined contribution, 4% of 1 – 6 G, 8% of 6-12 G and 30% of base salary 

above 12 G. In addition, annual contribution of 10% of base salary for 

early retirement scheme. Retirement age 65.  

Jon Erik Haug  6 months 6 months 

66% defined benefit of base salary up to 12 G. Defined contribution, 15% of 

base salary above 12 G. Retirement age 67. 

Berit Svendsen 6 months 0 months 

60% defined benefit of base salary until the age of 72, thereafter 58%. 

Retirement age 62. 

Kjell-Morten Johnsen  6 months 6 months 66% defined benefit of base salary up to 12 G. Retirement age 67. 

Sigve Brekke 6 months 0 months 

60% defined benefit of base salary until the age of 75, thereafter 58%. 

Retirement age 65.  

Henrik Clausen 3 months 0 months 

8% defined contribution of base salary DKK 3,945,685 per 1.1.2014. The 

base salary is subject to annual adjustment. 

Retirement age 67. 

Pål Wien Espen 6 months 0 months 

60% defined benefit of a defined pension-qualifying income of NOK 2,503, 

000 until the age of 70, thereafter 58%. The pension-qualifying income cap 

is adjusted with CPI-ATE (consumer price index adjusted for changes in 

indirect taxes and excluding energy products) January 1 every year. 

Retirement age 65. 

Katja Christina 

Nordgaard 
6 months 6 months Defined contribution, 4% of 1 – 6 G, 8% of 6-12 G. Retirement age 67. 

Rolv-Erik Spilling  6 months 6 months 

66% defined benefit of base salary up to 12 G. Defined contribution, 15% of 

base salary above 12 G. Retirement age 67. 



 
 

 

Actual  

NOK in thousands 

 

Fixed compensation 

(while being member of 

the GEM) 

Variable pay 

(capped at 50% of 

fixed compensation 

for the full year)7) Other 

benefits
1) 

Total 

salary 

and 

other 

taxable 

income5) 

Pension 

benefit 

earned2) 

Total 
Base 

salary as 

per 

contract 

Long term 

incentive 

(LTI) grant 

Annual 

bonus 

paid 

2014 

Long term 

incentive 

(LTI) 

bonus 

paid 2014 

Jon Fredrik Baksaas 5 500  1 590  1 711  1 711  1 424  11 937   3 208  15 145  

Richard Olav Aa 3 100  750  931  931  844  6 556   1 059  7 615  

Hilde M. Tonne 2 600  634  824  760  678  5 496  859  6 355  

Jon Erik Haug 8a) 2 420  587  749  676  680  5 112  473  5 585  

Berit Svendsen 2 525  606  678  828  535  5 172  1 183   6 355  

Kjell-Morten Johnsen 8b) 3 535  859  1 110  845  607  6 956  196  7 151  

Sigve Brekke3), 7a) 3 200  387  938  766  5 911  11 202  1 628  12 830  
Henrik Clausen3), 4), 6) (from 15 

June 2014) 1 622  -    -    502  3 049  5 173  211  5 383  

Pål Wien Espen4), 6) 9) (from 15 

May 2014) 1 669  -   483  966  238  3 356  
               

633  3 989  
Katja Christina Nordgaard4), 8c) 

(from 4 August 2014)  756   -  -  -  4   760  37  797  
Rolv-Erik Spilling4), 8d) (until 14 

June 2014) 1 000   587   529   646   97  2 859   134  2 993  

 
Actual  

NOK in thousands 

 

Fixed compensation 

(while being member of 

the GEM) 

Variable pay 

(capped at 50% of 

fixed compensation 

for the full year)7) Other 

benefits
1) 

Total 

salary 

and 

other 

taxable 

income5) 

Pension 

benefit 

earned2) 

Total 
Base 

salary as 

per 

contract 

Long term 

incentive 

(LTI) grant 

Annual 

bonus 

paid 

2013 

Long term 

incentive 

bonus 

(LTI) paid 

2013 

Jon Fredrik Baksaas 5 300 1 545 2 101 1 322 1 240 11 507 2 856 14 363 

Richard Olav Aa 3 000 725 1 079 784 731 6 318 1 017 7 335 

Hilde M. Tonne 2 535 634 815 643 213 4 840 897 5 737 

Jon Erik Haug 6), 8a) 2 350 587 990 479 430 4 836 400 5 236 

Berit Svendsen 2 425 587 884 - 372 4 268 1 022 5 290 

Kjell-Morten Johnsen 6), 8b) 3 435 834 1 421 702 376 6 768 146 6 914 

Sigve Brekke3), 7b) 3 100 375 1 312 630 5 982 11 398 1 504 12 902 

Rolv-Erik Spilling 6), 8d) 2 350 587 573 502 222 4 235 373 4 608 
Morten Karlsen Sørby (until 31 

December.2013) 3 250 787 1 165 853 1057 7 113 1 713 8 826 

 

 
1) Include items such as vacation allowance beyond ordinary monthly pay, insurance, company car benefit or car allowance, 

taxable bonus shares related to employee share programme etc.  

For Sigve Brekke and Henrik Clausen, expatriate allowances as well as tax benefit on net salary, LTI grant, annual bonus, LTI 

bonus and benefits are included due to their international assignments. Also for these members, benefits such as 

accommodation, travel, children’s education, etc. are included.  



 
 
2) The calculations of pension benefits earned are based on the same actuarial and other assumptions as used in the pension 

benefit calculations in note 25. The comparative numbers have been restated as they included social security tax for defined 

benefit plans in the annual report 2013. 
3) The individual’s base salary figures reflect net amounts. The individual has entitlement to guaranteed net annual salary due 

to international assignment. In addition, LTI grant, annual bonus and LTI bonus are paid out on net basis.  
4) The compensation is based on individual’s respective period in the Group Executive Management. 
5) For number of shares granted and outstanding as well as their terms, see section on shares held below. 
6) Variable pay consisting of annual bonus and LTI bonus paid during the year is fully or partially related to the individual’s 

former position other than Group Executive Management in the previous year.  
7) Variable pay (annual bonus plus LTI bonus) divided by fixed compensation (‘annual’ base salary per 1 January plus LTI grant) 

can be maximum 50%. LTI bonus figures reflect capped amounts after enforcing the variable pay cap for those applicable as 

explained in the main remuneration principles. For those having guaranteed net salary, their variable pay as well as the cap 

are based on net amounts. For those who have served for less than one full year in Group Executive Management, the 

calculation of the cap was based on their annualized fixed pay.  
a) Sigve Brekke was entitled to net salary of NOK 3,200,000 per 1 January 2014. The LTI grant, annual bonus and LTI bonus 

were paid out on net basis.  
8) The base salary for the individual includes payment as substitute for pension of base salary above 12G. This compensation is 

equivalent to the amount given below: 
a) Jon Erik Haug: 7% of base salary.  
b) Kjell-Morten Johnsen: 15% of base salary.  
c) Katja Christina Nordgaard: 25% of base salary above 12G.  
d)Rolv-Erik Spilling: 12.5% of base salary above 12G. 

9) As a result of review in 2014, a revised pension agreement was agreed with Pål Wien Espen and gave rise to an additional 

one-time expense of NOK 2,868,777 in 2014. 

 
Shares held during 2014 

 
Shares held during 2013 

1) Jon Fredrik Baksaas held 100 000 option shares as of 1 January 2013, of which all were exercised during 2013 at an average exercise price of 



 
 
74.90 . 

2)  Rolv-Erik Spilling held 15 000 option shares as of 1 January 2013, of which all were exercised during 2013 at an average exercise price of 74.90 . 

  

 

 

Remuneration earned and expensed for the Group Executive Management 

 

2014 

NOK in thousands 

 

 

Base 

salary1) 

Long term 

incentive 

(LTI) 7) 

 

Annual 

bonus6)  

Other 

benefits
2) 

Pension 

benefit 

earned3) 

Total  

Jon Fredrik Baksaas 

Richard Olav Aa 

Hilde M. Tonne 

Jon Erik Haug 

Berit Svendsen 

Kjell-Morten Johnsen 

Sigve Brekke4)  

Henrik Clausen4), 5) (from 15 June 

2014) 

Pål Wien Espen5) 9) (from 15 May 

2014) 

Katja Christina Nordgaard5) 

(from 4 August 2014) 

Rolv-Erik Spilling5) (until 14 June 

2014) 

 

 
2013 

NOK in thousands 

 

 

Base 

salary1) 

 

Long term 

incentive 

(LTI)7) 

 

Annual 

bonus6), 

8)  

Other 

benefits
2) 

Pension 

benefit 

earned3) 

Total  

Jon Fredrik Baksaas 

Richard Olav Aa 

Hilde M. Tonne 

Jon Erik Haug 

Berit Svendsen 



 
 

Kjell-Morten Johnsen 

Sigve Brekke4)  

Rolv-Erik Spilling 

Morten Karlsen Sørby (until 31 

December.2013) 

 

 

 
1) Base salary includes holiday pay due to effects of the Norwegian Holiday pay system, if applicable. 
2) Include items such as insurance, company car benefit or car allowance, taxable bonus shares related to employee share 

programme etc.  

For Sigve Brekke and Henrik Clausen, expatriate allowances as well as tax benefit on net salary, annual bonus, and benefits 

are included due to their international assignments. Also for these members, benefits such as accommodation, travel, 

children’s education, etc. are included.  
3) The calculations of pension benefits earned are based on the same actuarial and other assumptions as used in the pension 

benefit calculations in note 25. The comparative numbers have been restated as they included social security tax for defined 

benefit plans in the annual report 2013. 
4) The individual’s base salary figures reflect net amounts. The individual has entitlement to guaranteed net annual salary due 

to international assignment.  
5) The compensation is based on individual’s respective period in the Group Executive Management. 
6) Annual bonus earned includes 12% holiday pay, if applicable. 
7) LTI expensed includes costs related to the LTI bonus shares.  
8) Annual bonus has been updated to reflect actual remuneration in 2013.  
9) As a result of review in 2014, a revised pension agreement was agreed with Pål Wien Espen and gave rise to an additional 

one-time expense of NOK 2,868,777 in 2014. 


